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Distribution of Participants by Region

Participant Stats

62
Organisations

23 550 
Incumbents

28
JobWise® 

Categories

Finance and accounting continue to be skills in high demand for 

managerial or specialist levels. 70% of participants have formal 

retention strategies in place, up from 64% reported in 2016.

ROLES SURVEYED
This survey reflects data submitted according to our JobWise® 

methodology, which is a job sizing approach for assigning jobs to 

generic career pathways, and to the job level that best matches the 

job content and skill requirements. The JobWise® methodology 

streams work into four functional streams:

TIMING AND FEES
The Solomon Islands Survey 2019 is generously sponsored by 

Pacific Islands Forum Fisheries Agency (FFA), Solomon Islands 

Chamber of Commerce and Industry (SICCI). All participating 

organisations receive a complimentary copy of the results.  

The report is also available to non-participants at the cost below.

2019 Prices – Non-Participant Rates

Less than 80 FTE employees NZ$580 + GST  

More than 80 FTE employees NZ$800 + GST

Non participants can request client report with a post publication data 

submission, for an additional NZ$250 per client report on request.

ORDER YOUR REPORT NOW!

REPORT

INSIGHTS

Overall turnover in 

2019 increased to 

12.2% from 

8.7% reported in 

2016

26% of organisations said that 

they have a formal housing policy 

in place. 33% of organisations 

review their housing policy 

annually, while another 33%
review every two years

45% of participating organisations 

indicated they offer some form of 

variable pay / incentive scheme to 

their employees, with profit share 

or other bonus schemes the most 

prevalent
Honiara

39%

Malaita Province
17%

Western Province
10%

Guadalcanal Province
8%

Makira-Ulawa Province
6%

Temotu Province
5%

Choiseul Province
5%

Central Province
5%

Other Provinces *
5%

*Please note: Other Provinces includes Isabel Province and Renbel Province.

ANALYSIS AND FEATURES
In addition to comprehensive 

remuneration data by JobWise®, the 

survey report includes HR Policy and 

Practices analysis, Market 

Movements, Salary Increases, 

Housing and Rental Assistance 

Analysis.

The overall average salary increase for employees provided by 

participants in the past year was 2.8%, while the overall 

average salary increase forecast for the coming year is 5.1%

• Operations

• Business Support

As shown in the diagram below. Each stream has a number of well-

described complementary levels, with examples of roles at each 

level. This enables participants to allocate a stream and level to 

each of their roles in a systematic and pragmatic way.

• Leadership

• Technical 

http://www.strategicpaysurveys.co.nz/documents/Resources/SPL Solomon Island Rem Reports 2018_Order Form.pdf

